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LABOUR WELFARE AND INDUSTRIAL RELATIONS

Paper — 11

Note : This paper contains fifty (50) objective type questions of two (2) marks each. Attempt all

1.

the questions.

Match the following :
Thinker Principles
a. Mary Parker i. Co-ordination
Follett

b. Henry Fayol ii. Elements of
Management
c. F.W. Taylor iii.Scientific
methods
d. Gilbrethand iv. Quantitative
Taylor measurement
Codes :
a b c d
A i i i v
(B) iv il i i
C) v i [ iii
(D) i v i i

Which one of the following is not the

characteristic of planning ?

(A) It deals with future

(B) It involves selection of
particular course of action

(C) Itis pervasive

(D) Itis not strategic

Premature evaluation is a type of
(A) semantic barrier

(B) psychological barrier

(C) organisational barrier

(D) personal barrier

Which of the following is not a

feature of systems approach ?

(A) A system is a combination of
parts

(B) Parts and sub-parts are related
to one another

(C) Itis not necessary for a system
to have a boundary

(D) System transforms inputs into
outputs

Paper-11

Which of the following organisations
is a two-dimensional structure ?

(A) Functional structure
(B) Matrix structure

(C) Line structure

(D) Divisional structure

Job description includes information
about

(A) Job responsibilities, duties and
working conditions.

(B) Job responsibilities, duties and
worth in terms of wage and
salary.

(C) Job responsibilities and
qualifications for performance.

(D) Job responsibilities, duties and
qualifications for performance.

Differentiation between line and staff
functions is necessary because it
helps in

(A) providing specialized services.

(B) maintaining adequate checks
and balances.

(C) maintaining accountability.
(D) All the above.

Which of the following refers to
analysis of handwriting to determine
writer’s basic personality traits ?

(A) Kinesics

(B) Graphology

(C) Polygraphy

(D) Both (B) and (C)
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10.

11.

12.

The five basic features of Scanlon

plan of incentive payment are

(A) control, individuality, compe-
tence, involvement and sharing
of benefits.

(B) cooperation, identity, compe-
tence, involvement and sharing
of benefits.

(C) control, individuality, commit-
ment, involvement , and shar-
ing of benefits.

(D) cooperation, identity, control,
involvement and sharing of
profits.

Which of the following is a process
of systematically identifying,
assessing and developing
organisational leadership to enhance
performance ?

(A) Manpower planning

(B) Career planning

(C) Succession planning

(D) Human Resource planning

Who is the profounder of the socio-
psychological approach to Human
Resource Development ?

(A) T.W. Schultz

(B) Lorraine Corner

(C) Lim Teck Ghee

(D) David McClelland

Read the following statements on
HRD need analysis. Identify the one
which is not true :

(A) HRD needs can be identified at
strategic, organisational,
operational, task and person
levels

(B) HRD needs can be diagnostic,
analytic, compliance oriented
and proactive

(C) competency mapping,
performance appraisal and
clarity of career paths identify
HRD needs at task level only

(D) Task related KSA analysis and
training need analysis are
integral part of HRD need
analysis
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13. Assertion (A)

14.

15.

16.

Performance
Appraisal cannot be error free
and unbiased.

Reason (R) : The Appraisal Methods
are covertly influenced by
human judgement which may
be vitiated by inter-personal
discriminatory impulses.

(A) Assertion (A) is right, Reason
(R) is wrong.

(B) Assertion (A) is wrong, Reason
(R) is right.

(C) Reason (R) does not subscribe
to the Assertion (A).

(D) Both Assertion (A) and Reason
(R) are right, and Reason (R)
validate Assertion (A).

Match the following theories of
career planning with their
propagators :

Theories of Career Propagators

Planning

a. Career Anchor i. John Holland
Model

b. Career Path ii. D.T. Hall
Model

c. Career Choice iii. Edgar Schien
Model

d. A Career Stages  iv. Mondy, Noe
Model and Premeanx
Codes:

a b C d

(A) i i [ iv

(B) i i v i

(C) i v [ ii

(D) i v i i

When Human Relations training is
given to managers the method
adopted is :

(A) In-Basket Exercise

(B) Role-play method

(C) Managerial Grid Training

(D) Sensitivity Training

When  team-building can  be

attempted by creating artificial teams

in which people get opportunity to

experiment and learn from their

behaviour in a less threatening

context, it is based on :

(A) Behaviour
Approach

(B) Action Research Approach

(C) Simulation Approach

(D) Team Role Approach

Modification

D-55-13



9.

10.

11.

12.

AR TRT ¥ T Sl AT

(THTCTH T 3 Safed UHe) o Ut

MR feretoand. ffeiiad 5 9 &

e

(A) TI=vT, Afew, Fefddr, Sferaar
T T § TEERY

(B) TEAM, UEdM, WeTHdl, Wlotwidl
T & H WISERY

(C) Tz, =Afteca, Ufdesd, Gfetaar
T T H QrERr

(D) Hedr, ugdH, [MIAvl, Hletwdl
T T § TEERY

A TR 1 Tec T & SHSHTHH

A S TEEH, 3o dT T h

Tisha frfataa & @ i d@ 8 2
(A) SR e

(B) fifaeet FaisH

(C) ergshmT e

(D) H=E e A

AHa gared foaeg & ufg grfsie-
3R SUNTH hl HTqd1Eeh Shid & ?
(A) TT=g ot (B) TIRA HER

(C) femwme (D) sfae Alfereis

TOSRNE, IMEvashdl [avelor W

fFrtaiad et & UieT aeT SaeEy

T 9 A1 Te TR € 2

(A) THARE. SELIHAT Hl T&aH
TOfeh, ESIcHS,  GishaTe,
TS 1 q9T AT & T W H
ST Gl € |

(B) TH.RE. NEwIHamt M,
feeeIUTeTeh, 3TUTeH-3<@  qe
3TICTeT Biett & |

(C) WeI9am oo, HE  HoaRA
qodichd @ SfifeeRl  gd i
H TG HaeT 2h (WS B
THRFAE |

(D) W& ®E W TaUd HUAT
foveoor qem uferetor  STavEHar
fergeiuoT & HHTRGT 9T € |
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13.

14.

15.

16.

afipe (A) : o geaiea Jfedq
T oaeT &t &1 Tehar |

HROT (R) : Goaish-T o ot siqaatrs
QAR AT ¥ gud HH-
fotg 5T e &l €

(A) T (A) T T HRI (R)
TAT € |

(B) it (A) Toid € 3T HROT
(R) W& & |

(C) &R (R), 3= (A) & HeHAld
ST & T |

(D) 3tfyerea (A) @1 ®ROT (R) IHT
TE & der RO (R), AU
(A) = G FAT e |

Stifersht s o e fagir i

3T TERT i GHIGTT ST

Shfaet o= & TaRS
g

a. PSR UF A |, S &elvs

b. X T WA ii. SN2, BA

C. IR =T AEeA iii. TSR o

d. SR W gisdd  iv. HiEl, 7 qer
THTRT

0
a b c d
(A Qi Qi i v
(B) Qi i v
C) i iv i i
(D) i v i i
UeYehi i A GaY YT °d Y
ffatea 5 9 foea fafr =1 suan fean
ST € 2
(A) TH-STEhe TSt
(B) A=t BT
(C) TnitEe fre 2fm
(D) dfafefadt 2fFm
FHAT TAl — H AN Sl A 3ARITRd
HE AT e T T A ST GiE
e fqorar € - % o gR =
formior 3 v R o emaTia B & 9
(A) IEER TMYT SUNTH
(B) TramTe T ae™
(C) SAI&Uor U H
(D) T et 3UFH
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17. Match the Themes with the 20. Match the following :

18.

19.

experiences shape
their attitudes

c. Contingency iii. Technology greatly

approach influences organi-

sational culture and

structure which in-

fluence the attitude

towards work.

d. Interactional iv. Involvement and

approach empowerment of
workers improve
productivity

Codes :

a b C d

(A) i v i

(B) i v i i

(C) i v ii

(D) i Wi v i

Who has extended the Vroom’s
Expectancy Theory of Motivation by
suggesting that motivation is not
equal to satisfaction and performance
and by depicting what happens after
performance ?

(A) Harold Kelly

(B) Edward Tolman

(C) Alderfer

(D) Porter and Lawler

Which of the following is an
invisible part but a powerful template
that shapes, what happens at the
workplace ?

(A) Organisational culture

(B) Organisational climate

(C) Organisational dynamics

(D) Organisational structure

Paper-11

21.

22.

23.

24,

respective approaches Needs _ Refers to
Approaches Themes a. Intrinsic i. Recognition by boss
o Socio- i Appopriaemana: | DX, Reabarsly
technical gerial behaviour de- d. Wanted iv.Expecting others to
system pends on elements initiate
approach of the situation Codes :
b. Democratic  ii. employees’ attitudes a b ¢ d
approach influence their (A) v i
perception of work ggg ili '}/ 'I{/' ilili
and their work (D) iii Qi v i

The trusteeship approach to industrial
relations was advocated by :

(A) Karl Marx

(B) Max Weber

(C) Allan Flanders
(D) Mahatma Gandh

Which of the fol
machinery for the
Industrial Disputes in |
(A) National
Labour
(B) Wage Board
(C) Industrial Tribun
(D) Standing Labour

i

lowing is a
settlement of
ndia ?

Commission on

al
Committee

In which vyear, the International
Institute of Labour studies was
established ?
(A) 1919 (B) 1926
(C) 1950 (D) 1960
Match the following Acts/Code with
the provisions :
Acts/Code Provision

a. The Trade Unions i. Retrenched

Act and protected

workmen

b. The code of ii. Collection of

Discipline

c. The Industrial
Disputes Act

d. The Model stand-
ing orders under
the Central Indus-
trial Employment
(standing orders)
Rules.

Codes :

a b ¢
A noomo
B | | .\
C n 1 v
D v i

political forms
iii. Recognition of
Unions
iv. Disciplinary
action for
misconduct

v
i
iii
D-55-13



17. VT e SUNTY i GHfeTd i

U yfaurer
a. WHISTE i, Ffed vegeE
Ceical R ferfa & awel
TOTAT WRE |
ST
b. Tlidit i, SHEERET g
3UTH 3T ey i
T Shidl & aqar
3Tk HRATTE 3
gt (AT
T T e & |
C. STHNTERAT iii. WEfiTent, GeTcHes
U T 3 T
AT Wi Il
£, S % & ufd
AT <hT TeTTerd
FATE |
d. STATeR  iv. RISl GleTed
UM AT ST FINRIBIOT
ScTEehdT i 921 & |
S
a b c d
A i Qi v i
(B) i v Qi i
©) i v i i
(D) i i iv i
18. & FIE IR T MPRUT, T T
TSIE o THqed TEl & T T AU W
fop o & o1 =/ B g, fetatea o
T fope 99 3N ufauied SMmROT &
earen-Fagier o fereafie fepam 2
(A) &IeE et
(B) UsATE e
(C) oTew
(D) T UUE ATk
19. Fr=fafad & § F 91 T 3759 O &
W] U GRS G § SaH e W)

gied g aTell J2ATE 3T We0T el € 2
(A) TS TN
(B) TISATCH U
(C) IeHTcH TITeehl
(D) EITeHATHSE T

D-55-13

20.

21.

22.

23.

24.

fretferiaa =t afer i :
ATATIHATE Fia et & |

a. fanes i, S gRI Al

ii. At ad=

Ii. -8

iV.3ER § TET R i ST

a b ¢ d

vl Qi

ioav i i

i1 v i

11 I v |

renfirer Gy o ufd =tEar S
Teyae ffaiad 9 § i o 2

(A) et TR (B) e IR
(C) WM wisd (D) WeTeHT Mt

ad H et fgee W Huer

frefeifad & 9 forger g7 fomar ST & 2

(A) I 2w aE
®
(C) SArRITTH IEFAA
(D) T gm |
VAT SRS A ofer WS i
T foR Y S ot 2
EA; 1919 gB; 1926
C) 1950 D) 1960
TS 3t GRS
arfufram/stear PICEIES
a. a9 9 / i, S fohu T e
e T MEHS” BT
sttt
b. & e 1w ii. TR T
fefawet THGT BT
c. 3f=nifes faamg i, W ot A=
arfatas
d. 5 At WIeT iV, T 3RO &
AT et fg forg
Hoet Tehgae STTRTATHS
TR (Tt FHRATE
AET) T
S
a b c d
(A i i i v
EB; o v
C i i v ii
(D) i iv i i
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25.

26.

27.

28.

Who advanced the concept of “Three
tier  institutional  structure’  of
Industrial Relations ?

(A) John T. Dunlop

(B) Allan Flanders

(C) Kochan, Katz & Mckersie
(D) Roy Adam

Which of the following is not a
correct statement pertaining to the
meaning of trade union ?

(A) Itis a continuous association of
wage earners for maintaining
or improving the conditions of
their working lives.

(B) It is a society of individuals in
one or more professions for the
purpose of protecting and
advancing, members’ economic
interest.

(C) It is a combination with an
objective of regulating the
relation between workmen and

workmen,  workmen  and
employer,  employer  and
employer

(D) It is any combination, whether
temporary  or  permanent
formed primarily for regulating
relations between the two
parties.

Who formed the Bombay Millhands
Association ?

(A) Sorabjee Shaprujee Bengali
(B) Bal Gangadhar Tilak

(C) N.M. Lokhande

(D) V.V.Giri

In which country the trade union

movement began with industrial
unions ?

(A) GreatBritain (B) U.S.A.
(C) India (D) Canada

Paper-11

29.

30.

31.

Which one is not a right of a
recognized union ?

(A) Aright of ‘Check-off’

(B) To use notice board on the
premises of the undertaking

(C) To appear on behalf of the
union on domestic inquiry

(D) inspecting the undertaking

The criteria for recognition of trade
union under the code of discipline are

(@ union claiming recognition
should have been functioning

for atleast one year after
registration.

(b) the membership of a union
should cover atleast 5% of the
workers in that establishment.

() A union can claim recognition
as representative union for an
industry in a local area if it has
25% workers as members in
that industry in that area.

(d When a union is recognised
there shall be no change in the
position for 5 years.

(A) All the provisions are correct
(B) All the provisions are incorrect
(C) Only (a) and (c) are correct
(D) Only (d) and (b) are correct

Which of the following subjects is
not enumerated in the ‘concurrent
list’ of the Indian constitution ?

(A) Oil fields
(B) Trade Unions
(C) Factories

(D) Vocational and
training of labour

technical

D-55-13



25.

26.

217.

28.

et ay % EwE g
AT (2 Ty SRegeme F) &t
STFTROT fehiahl 37 & 2

(A) S 2 e

(B) USH Foied

(C) e, FresT e HiwH

(D) T weH

ZFIAE T (2T JHI) F 3T H TR

FH & WY ¥ Efetad § ¥ S @

T Tl e € 2

(A) IE AT FHHHSC AN FN FAd
Y ¢ S 39! HE-Fefaar & 3k
T T dedX I h feem A
I AT E |

(B) I UH AT 3T AR H HorA
S w TH HW@Re & S
T & 3ok f&dl bt &l h
qaT AWM SeH & fgem 9 vE
FATE |

(C) =& HUSR qAT FUBRI, FHHHRI

(D) & TET ST AR TS

fAteiad o & forg So1 # sirenfie 9ei
% |1 HSIGE 9 3R I gl 2

(A) ¥ fwem (B) ITET
(C) ¥ra (D) TSt
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29.

30.

31.

frfefaa & ¥ &9 @, 7= ur |99
T SHR TEl & 2

(A) ‘=3 T SFR
(B) WA= & URER H Aifeq aie &
ST T BT

(C) via=ie Sia ygdiel § 99 @l
3R ¥ BN BIH T SRR

(D) Wi & fAteror 1 St

ST TedT (i A fedwt ) &

Ted ¢ JHIT I AT USH HA &

AFUS &

(@) TFIET T SET WA del 9"
USiighd & % 9% %A ¥ H s
T 99 § HE & |

(b) Wefud Wfd=em & HERI H F
FA-T-HH 5 U9 HHHR 3T
TR H 3G & |

(C) T TY UH A & & AT &
T ws ufamikae 99 % ®0 H
T T ST UST ST Gohell § TS
3UH 39 &7 % 3T AT F 25%
FUFR & |

(d) TH IR AU & 9%, 5 auf
e feafa o afteem =&t & |

(A) YT Tt TEE |

(B) SUIH T eI € |

(C) et (a) T (c) WET T |

(D) shefet (d) T (b)

YRAE HfowE w wmadr et o

fefafead 5 9 *9 @ faug aimfoa

TIE?

(A) T8

(B) 2= g

(C) =rREH

(D) SRl T HAEHIS T deheieh!
INEE LS
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32.

33.

34.

35.

36.

Which of the following statements
relating to the  Employees’
Compensation Act is not correct ?
(A) This Act has a link with the
Workmen’s Compensation Act
(B) This act is the outcome of the
amendment that was made to
the Workmen’s Compensation
Act
This act does not have any
provision relating to temporary
disablement of workmen
This act has a provision
relating to permanent partial
disablement

(©)

(D)

Under the Maternity Benefit Act, a

woman employee would get a
medical bonus of :

(A) 3000 (B) 3500
(C) <4000 (D) 4500

Which section of the Factories Act
deals with appointment of Welfare
Officers ?

(A) Section45 (B) Section 49
(C) Section51 (D) Section 55

The Maternity Benefit (Amendment)
Act, 1988 provides for extension of
the benefits to shops and commercial
establishments employing a
minimum of :

(A) 7 persons (B) 8 persons
(C) 10persons (D) 20 persons

Which of the following is not

considered to be a legal status for a

registered union ?

(A) No power to acquire and hold
both movable and immovable

property

(B) Power to contract with other
entities

(C) Perpetual  succession  and
common seal

(D) A body corporate by the name

under which it is registered
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37.

38.

a.

Under the Minimum Wages Act,
which of the following can not be
appointed by the appropriate
government by notification under the
official gazette for deciding claims
arising out of payment of less than
the minimum rates of wages ?
(A) Any commissioner
Workmen’s compensation
(B) Any officers of the Central
Government exercising
functions as a  Labour
Commissioner for any region
Any officer of the State
Government not below the rank
of Labour Commissioner
Any officer not less than the
rank of District Magistrate

for

(©)

(D)

Match the following according to the

objectives of legislations :

Minimum 1. to ensure that
Wages wages  payable
Act are disbursed
within prescribed
time limit
Payment of ii. to extend social
Wages Act justice by statu-
torily providing
the remuneration
legally due to an
employed
person
Equal iii.  to allow employ-
Remune- yees to legally
ration share in the
Act prosperity of the
establishment
contributed by
capital, manage-
ment and labour
Payment of iv. to prevent dis-
Bonus Act crimination in
the matter of
employment and
remuneration
Codes :
a b c d
(A) v iii ii i
(B) ii i iv i
(C) iii ii iv i
(D) i ii i v
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32.

33.

34.

35.

36.

et @ 9 &9 @ F HUARl

iRt st & Ged | Wel T/ € 2

(A) FHHR AL Mutad d THH
T T |

(B) HHBR Uideh 3Tuad | Teme
% Thoa®T g I St
T 3 |

(C) FHFRI I oA AT |
Hefd T Wee= 39 A==y 5
T E |

(D) =@ offutaw H WY iR
AT W Gatad Wee= ¢ |

T ugfaer sfufEm % e uw
Heel  HHIRT B fhad Todl w6
Tafheda see e 2

(A) % 3,000 (B) % 3,500
(C) % 4,000 (D) % 4,500

FREMET =T & FT AR (UR)
T Hee FHoAT AR H e &
g2

(A) T 45
(C) mrs51

(B) HRT 49
(D) R 55

Tgfd wgfaer (@9iee) sitafem, 1988 &
FHHAET ATl THMT Ta AfdeH AR
fepT ST <1 TreT € 2

(A) 7 == (B) 8 =Tl
(C) 10=afw@i (D) 20 AT

TRt UstieRd gfam & fow ffatea |

Y e e fafyen feafa =&t A st 2

(A) =T AT =S T FHR i GHr
i AT AT GROT FIA Hl AR
Tl B |

(B) 3T WA o WY Y I Ve

(C) ToREmt ST e i Hiel

(D) 59 9% & uSietor gam & ST

LI Y S o o L X
HANG THITHA [Hehld (dlsl hlURS)
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37.

38.

AT TR X W A ASIG o A
Teifud @t W o @ % forn, gEaw
TG IR % AT BRI T H

oo

foRiT S et WP gRT HeAferEd

H 9 fopd e el foram ST | 2

(A) FHFRI & Aaw & U =iE
ST

(B) ot &1 ¥ 519 ST % il I
FeET R Aol HE TWHR 6
IS TRIHRT

(C) TF TXHR FI g AMIHRI ST 57
3T @ A L A |

(D) g 3Afyprt S e gueiusry
Y HAIH HTE |

Y=l o el & AR FAfeiad
1 AT AT -

a. =g i 3 ISg  feiia
LEE T T % S
aAtatTas A G

FHET |

b. BTGl A ii. HHART B HAAT BT

BBt ¥ <7 qIiesthes o
I ATF T
T QIS =
IAH FAT |

c. ¥HH iii. 95T, e Huee
BlEIEED qAT A9 & AR 9
Aty e Ui

Tgfg o wHeTRar S
YT SRR
3TN

d. T9E EEE v, TSR a1 mREs
sty & A H 9SS

T |

e

a b c d

(A) v i i
B) Qi i v i
©) Qi Qi v
©) i i i v
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39.

40.

41.

42.

Which of the following is ‘true’ as
per the provisions of the Industrial
Disputes Act ?

An employer need not issue any

“Notice of Change” in respect of 4"

Schedule of the Act.

(A) Where the change is affected in
pursuance of any settlement.

(B) In respect of any matter
specified in the schedule
affecting workmen.

(C) In respect of conditions of
service applicable to any
workman.

(D) None of the above.

Which of the following amendments
of Industrial Employment (standing
order) Act provided for payment of
subsistence  allowance by the
employer to a suspended employee
pending enquiry against him ?

(A) Industrial Employment (standing

order) Amendment Act, 1956

(B) Industrial Employment (standing

order) Amendment Act, 1963

(C) Industrial Employment (standing

order) Amendment Act, 1982

(D) Industrial Employment (standing

order) Amendment Act, 1961

The ‘New Lanark’ experiment is
associated with :

(A) Human Relations at workplace
(B) Networking Organisations

(C) Welfare Movement in
Industries

(D) Behavioural Theory

Social security provided by a ‘means
test” is called :

(A) Social Insurance

(B) Mutual Insurance
(C) Social Assurance
(D) Social Assistance

Paper-11
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43.

44,

Match the following Themes with the
concepts of Labour Welfare :

Themes Concepts of

Labour Welfare

Relative
concept

Labour Welfare .
is a desirable
state of existence
comprehending
physical, mental,
moral and emo-
tional health or
well-being.
In planning for ii.
welfare, the in-
dividual alone
should not be
taken into
consideration.
Welfare work iii.
differs over
time and place.
Welfare connotes iv.
atleast minimum
desirable
conditions of
existence
biologically and
socially
determined.
Codes :
a b c d
(A) i iv i i
(B) iii i i iv
C) iv i i i
(D) iv iii i i

Positive
concept

Social
concept

Total
concept

In which of the following approaches
‘good will” is considered as an
important goal of labour welfare
work ?

(A) Placating Theory

(B) Public Relations Theory
(C) Fundamental Theory
(D) Philanthropic Theory

D-55-13



39.

40.

41.

42.

3N faarg sifufag & weae i &

AR T=AfeAtEd & | i a1 G € 2

T AfufEe @ aqd SgE & 95y

g e aRad= fomfa @ ifea siw

TST) STRY =TT T

(A) &I o MR & erEo |
IR ] &Il € |

(B) HUBRT I WGd HA A
At | ST T AWA % FEH
o

(C) fhdl SR W AN &+ aTelt Hal-
It % Ty H

(D) 3w § 4 fordlt | &

3T e (Tt e tfufam

% fog Toied ® S Y0 BW d%

feTea SHERt @ Hatg 9= o A

T WL € 2

(A) 3iEifies FEsH (@ ST
eIy 3TErEE, 1956

(B) ofenfer faieW (TR ameEm)
TRIre SR 1963

(C) 3imnfier facH  (@mEr 2=
GEe ST 1982

(D) 3iEnfies FaSH (R 3R
eI SR 1961

‘=] TS’ TN R Tt € 2
(A) HETIA W HHG T

(B) HeafhT HireA

(C) =T | HedToT STRieH
(D) FTERIHS &1

‘T 3R FR WS & A amef
QAT G ol et &

(A) FrISTS ST

(B) UREN ST

(C) WIS STvaTa

(D) EHINTE FETadT
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43.

44,

f=fatea gfqurr fawat 1 99 weamr
! GehouTSN & QT GAfeTd T
ufaurer fawa A THeATOT
. .
a. &H Hodu] AT B i, Gl
U DT 3o & Hehoq T
ISR RIINITE
TR, Afaes qe
T, T a1
ATl IMEA & |
b. SHeT0T Bl AT ST §i. TR
TG haoT AN HehouT
I § A T
TR |
C. oI HF HA dAT i, WIS
M % AR S8l oo
T
d. oI |, AT B iv. THU
T T F AT HA- Gehou
-9 AT AT
wa qraisTes et
T FEToT T,
T e € |
0
a b c d
(A) i v i
B) i i i v
©) iv i i i
() iv i i i
FHffad § ¥ f69 3UFH § ‘95 3T
I FH FHAT HE H TH Hewo ol el
T S & 2
(A) TESTH-TA (TohieT) il faTa
(B) W wFe g
(C) Hifersh fasT=
(D) WRIUHR FagT
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45.

46.

47.

For which of the following categories
of workers, there is no provision for
welfare fund ?

(A) The Beedi workers

(B) Workers working in  Mica

Mines
(C) Cine Workers

(D) Workers working in the
Printing Industry

Under which segment of the Indian
Constitution, the Labour Policy is
designed ?

a. Preamble
b.  Fundamental Rights

c.  Directive Principles of State
Policy

d.  Fundamental Duties
(A) Onlyc

(B) a/bandc

(C) aandc

(D) a,b,candd

The conversion of the ‘nominal
wages’ into ‘Real Wages’ is done by
which of the following indices ?

(A) Human Development Index
(B) Poverty Index
(C) Wholesale Price Index

(D) Consumer Price Index

48.

49.

50.

Paper-11
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Match the following Themes of

Theories of Wages with their

propagators :

Themes of Wages Propagator
Theory

. “Labour is the real i. David
measure of the Ricardo
exchangeable value of
all commodities.”

.“The natural price of ii. Michel
labour is that price Kalecki
which is necessary to
enable the labourers to
subsist and per- petuate
their race  without
either  increase  or
diminution.”

.“Wages cannot rise iii. Adam
unless either the wage Smith
fund increases or the
number of workers
decreases.”

. “Wages are a residual, iv. J.S.Mill

the level of real wages
depending on what was
left of the total product
after capitalistic class

had its cut.”
Codes :

a b ¢c. d
A) 1l I i v
B) i I v I
C) i I v I
D) v 1 1l 1

Which of the following statements

about wage differentials is not true ?

(A) Wage differentials can be
attributed to imperfections in
employment market.

(B) Social prejudices do not
influence the wage differentials.

(C) Inter-industry wage differentials
are bound to occur.

(D) Geographical wage
differentials are a common
phenomenon.

Which of the following formulae is

used for determining Minimum

wages ?

(A) Adarkar’s Formula

(B) Rege Committee’s Formula

(C) Dr. Aykroid’s Formula

(D) Royal Commission on
Labour’s Formula
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45.

46.

47.

9 TR & FHHHRT & [T HeamT HiY
T AT el € 2

(A) dTE T oot

(B) 319 &l @H | HH FHA et
(C) fomm wHHR

(D) HEUT ST & FHHHR

TR dfoye & f6q 9 9 g9 qifg
ANTeRIcTT B T 7 2

a. SR

b.  Hifers stfeR

c. T A F Favrs a7
d.  Hifers s

(A) Fad ¢

(B) a baMc

(C) adc

(D) a,b,cTard

THRT AT (FATHACT aSisT) T aRTesh
TN (T asisT) § §ge & o
efifad & 9 59 39 & ST
fepam T & 2

(A) A o e
(B) Ridt i
(C) =i 7o T35

(D)

ST Hodl SSo

48.

49.

50.
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=1 OsIgRt & wfqurer fagea dor 39
JEIRhT I GHICTT ST

A & ufaurer fag TeRe

a. o9 U I & faHg Q. sfae
I Yo o TE A E | feepret

b. 19 FT WHAH Tod T& ii. AEHA
g € ST ®HT & Sl Shietehl
T ok STt ST
TSI o 7 e 3T A
T o [T STavah &l |

C. ISl A9 A% T 98
gHA S& dH AT A
AT TG T
T T |

d oot e §
e TSR 3 W
TR Xt & fop efamr
T ERT Fel 3R H A
T o W= T o]
T

ii.gsq

iv. S,

a b c d

A i i il v

(B) i i v i

(©) il i iv i

) iv i Qi i

TSI SR & fofw Fefefaa & 9 @i

T Ho Tel Tal ¢ 2

(A) ISR IER § qiar  Feigdt
AT H HOTE |

(B) WM~ YaTWE HeGH SidX
TTfaT et e |

(C) SIR-IENT AIGI 3R Afed & & |

(D) WNIifeTr AgY SR Ush A
HEATE |

ffefed & ¥ &9 W e FHaw
G o U & e fohar ST & 2
(A) STEREHR T HHA

(B) M U T HTHET

(C) . TIHITS HT HIHeT

(D) Tt HHIA A e FHT HICA
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